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SLAVERY AND HUMAN TRAFFICKING STATEMENT 
 
 
 
Introduction from the managing director 

AMD - Activ Medical Disposable have a zero-tolerance approach to modern slavery and human 
trafficking. We are committed to acting ethically and with integrity in all our business dealings and 
relationships. AMD has made a commitment to implement and enforce effective systems and controls 
to ensure, as far as possible, that modern slavery and human trafficking is not taking place anywhere in 
our own business or our supply chain. 
  
AMD Structure, Business and Supply Chains 

AMD is a leading designer and manufacturer of specialist incontinence products from offices in France, 
Spain, Germany and England. We have manufacturing factory sites in our direct and full ownership in 
France and Spain. Due to the nature of our business, our supply chain is predominantly made up of 
French and Spanish based suppliers of raw materials and packaging equipment needed for the 
manufacture of incontinence product. 
  
Our Policies on Slavery and Human Trafficking 

Our Modern Slavery Policy statement is available on the Company website and on our internal intranet 
for employees. Our Whistleblowing Policy also provides a process for employees to report of any 
incidences and/or suspicions relating to modern slavery and human trafficking. 
  
Due Diligence Process for Slavery and Human Trafficking 

We continue to take positive steps to improve supply chain transparency. Following the annual review 
of our policy and supply chain, we continue to believe that we operate a supply chain with a very low 
inherent risk of slave and human trafficking potential. We do not outsource any part of the manufacture 
of our products – we directly own and control our factory and supply chain operations. Our supply chain 
is mainly made up of our own factories, distribution hubs and the wider supply chain of raw materials. 
We audit and monitor our supply chain annually to ensure staff working for them are treated fairly, paid 
in line with the national average in their country, and treated with respect and dignity in their workplace. 
This assessment is kept under continual review and due diligence is conducted with any new suppliers 
that AMD needs to onboard. We will continue to assess and manage the risk in our supply chain as part 
of an annual review of our policy. 
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Modern Slavery Workforce Training 

During 2019/2020 we have continued to provide training to all employees on the Modern Slavery Act 
2015 and our Modern Slavery Policy as part of our onboarding programme to ensure all employees are 
aware of their responsibilities.  As part of this commitment, we ensure that all employees understand 
the signs of modern slavery, what to look for, and all employees can confidentially report any concerns 
over suspected slavery incidents to a confidential email inbox – personally monitored by our Managing 
Director. 
  
Key Performance Indicators 

We will measure the effectiveness of our policy using key performance indicators related to the 
identification and monitoring of suspected or confirmed incidents of modern slavery at AMD. 
 
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes AMD’s 
slavery and human trafficking statement  
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Managing Director 
 


